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PREANMBLE

This Agreement entered into this 17th day of Yay 1972 by and

between the Board of Education of Vaterford Township, hereinafter
called the "Board", and the Waterford Township Cducation Association,
hereinafter called the "Association”.

I -~ RECOGIITION

A. The Board hereby recopnizes the Assoceciation as the exclusive and
sole representative for collective nepotiations concerning the
ferms and conditions of emplioyment for all professionally certified
personnel employed by the Board, including: Teachers, lurse,

But execluding: administrative executive personnel, office and
clerical personnel, maintenance and operating employees, non-
professional personnel, janitors, library clerk, bus drivers,
cafeteria personnel, substitute teachers.

II - NEGOTIATION OF SUCCESSOR AGREENENT

A. The parties agree to enter into collective nepotiaticon over a
suecessor agreement in accordance with Chapter 303, Publie Laws
1968, in a gocd-faith effort to reach agreement on all matters
concerning the terms and conditions of teachers' employment.
Sueh nepotiations shall begin not later than October 30 of the
calendar year preceding the calendar year in which this Apree-
ment expires. Any Agreement so negotiated shall apply to all
teachers covered by this agreement, be reduced to writineg, be
signed by the Board and the Association, and be adopted by
the Boeard.

B. This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly executed
by both parties.

III -~ GRIEVANCE PROCEDURE

A. Definition
1. A "grievance” is a ¢laim by a teacher or the Association
based upon the interpretation, application, or viclation
of this agreement, pollcies or administrative decisions
affecting a teacher or a group of teachers.

B. Purpose
1. The purpose of this procedure is to secure solutions teo
the problems which may from time to time arise affecting
teachers.
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C. Procedure

A.

i.

Step 1

A teacher or teachera with 2z grievance shall within fifteen
{15) days of the cecurvence firat discuss it with the Adminis-
trative Principal with the object of resolving the ratter
informaliv and confidentially. The teacher shall have the
prerogatiw of inviting a reprementative of the Assceiation,
and the Administrative Principal may have a repressntative

of his choosing present. The Administrative Prineipal

must make a decision within Fifteen (15} days.

Step 2

If a teacher does not receive a satisfactory soliution toward
this grievance, he may file a copy of the grievance, within
ten (10) school days after desislon at Step 1, with the
Teachers Committee of the Board, which should have the power
to make a decision within 10 days.

Steg 3

e feacher still wishes to appeal his grievance, he may
take his problem to the entire Board of Rduecation, at the
expiration of time period at step 2.

Step 4

K. If the decision of the Board does not resclve the grievance
within ten (10} days, to the satisfaction of the teacher, he
may submit the grievance te advisory arbitration by written
notice to the Board within ten (10} days of the previous
decision.

B. Such grilevances shall be limited to those articles of
agreement contained herein and exelude fallure to retain a
non-tenure teacher; & problem for which a specific remedy is
provided by law; a situatlion upon which the Commissioner of
Education has ruled or has the power to rule,

C. The cost of the services of the arbitrator shall be born
equally by the Board and the Assoeiation.

IV - TEACHER RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Board hereby
agrees that every employee of the Board shall have the ripght
freely to organize, join and support the Assocciation and its
affiliates for the purpose of engaging in collective negotiations
and other concerted activities for mutual aid and protection.

Any question or cpiticism by a supervisor or administrator of a
teacher and his instructional methodeology shall be made in
- eonfldence and not in the presence of students.
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V - ASSOCIATION RIGHTS

The Board agress to furnish to the Assoeiation in response to
reasonable requests from time to time all available materisl
which 48 considered public in nature concerning the educational
program and the financial rescurces of the district.

The Asgeeiatlon and ita representatives shall have the right to
uge the school buildinegs at all reascnable hours for meetines,

upon the approval of the Administrative Prineipal. He shall be
notified in advance of the time and place of all such mestines,

VI - TEACHERS® SIGH-IN PROCEDURE

Teachers shall indicate their presence for duty each day by
placing their initlals in the appropriate column of the fagulty
sipn~in roster. Teachers shall also place their initisis in
the appropriate column of the faculty sign-out roster at
appropriate departure times.

The appropriate times will be 30 minutes before the schonl day
begins and 15 minutes after the school day ends.,

VIl - 8ICK LBave
Illness on part of employee

1. Time Jlost for 1liness will be subtracted from sick leave days
due the employee. When sick leave davs due are consumed pay
will no longer be received for days lost due te iliness.

2. Teachers shall be given a written accounting of aceumulated
sick leave days no later than September 15 of each school
year.

VIII -~ TEMPORARY LEAVES OF ABSENCE

Teachers shall be eligible to receive two {(2) days personal
leave without loss of pay. Application should be made to the
Administrative Prineipal three days in advance, except in cases
of emergency, and be approved by the Administrative Prineipal.
Teachers shall not be required to state reasons for suech leaves.
Ho ether time off shall be permitted, except as already defined
herein, without the written consent of the Administrator.

Personal lesaves shall not be accumulative.

School Observation

A. Teachers can be excused from their duties at the diseretion
of the Administrative Prineipal for the purpose of visiting

other schools or attending meetings or conferences of an
educational nature, with Board consent.
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Telirious Helidays
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IX - EXTENDED LI

Maternity Leave

Tenure teachers shall notify the
pregnancy as soon as it is medic
may request a maternity leave wit
be granted. The leave shail bess
pricr to the anticipated date of
teacher may return either sf the
but must advise the Bosrd by Apri
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Teachers shall have a thirty (3¢
period as prescribed by the Sta

Teachers shall not be pregulred to
lunches.

One teacher shall be on eall to assist in cases of emer
and discipliine problems. It is n the intent that 1
teacher be physieally present in the luneh or plaver:
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XI -~ TEACHER EMPLOYMENT

Eaeh teacher shall be placed on his proper step of the szisry
schedule as of the beginning of every school yvear. Any peher
employed prior fo %e&%mkef 1 of any schoeol vear shall be given
full credit for one (1) year of service toward the next Increnent
for the following year. All certified prior teaching sz erie-ce
in the public school system shall be aceredited.
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XII - TEACHER EVALUATIONS

A teacher shall have the right to see copies of all evaluation
reports prior to thelr entry into the teacher's personnel file,
A teacher shall be required to initisl such report but this
initialing does not indicate agreement with such evaluation;
in the event the teacher refuses to initial the evaluation re-
port, hiz supervisor will so note this on the report and enter
it into his file. A copy of the evaluation report shall be
furnished each teacher evaluated. A teacher may have a letter
of explanation or rebuttal placed in his file in answer to any
evaluation report ineluded therein.

All monitoring or observation of the work performance of a
teacher shall be conducted openly and with full kmowledrs of
the teacher.

Teachers shall be evaluated by the Administrative Principal
of Waterford Township or other properly qualified person
designated by the Board.

A conference shall be held no later than seven days after any
elass visit.

Any serious complaints regarding a teacher made to anvy member

of the administration and/or the Board of Education by any
parent, student, or other person shall be promptly investigated
and called to the attention of the teacher. The teacher shall

be glven an opportunity to respond to and/or rebut such eomplaint.

XiII - LETTER OF INTENT

All teachers who will or will not be rehired for the 1973-74
school year shall receive a letter of intent prior to the Spring
vacation. Teachers who will be vehired shall indiecate their
intentions one month after receiving the notification.

XIV - PACULTY COUNCIL

The Assocliation shall select a Faculty Council whieh shall
meet with the Administrator at least once a month for the
duration of the school year. This Counceil shall consist of
three members.

The purpose of this Council shall be to make recommendations
to the Administrator in order to facilitate the smooth
operation of the educational program.

The Couneil will discuss and review current school problems
and practices with the Administrator.
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XV - PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEIENT

The Board apgrees to pay the full cost of tuition and other reason-
able expenses incurred in connection with any courses, workshops,
seminars, conferences, in-service training segsions, or other sueh
sessions which a teacher is required and/or requested to take by
the administration and/or the Board of Education. Teachers holding
emergency or provisional certificates will not be included under
this provision,

XVI - PROTECTION OF TEACHERS AND PROPERTY

Teachers shall not be required to work under unsafe or hazardous
conditions or to verform taszks whieh endanpger thelr health, safety,
or well-being.

The Board shall give full support ineluding legal and other assist-
ance for any assauli upon the teacher while acting in the discharge
of his duties,

XVII - NURSE

The Hurse shall work 3/5 of the reguired number of days for the
other professional members of the staff. These days shall be
decided by mutual apreement between the Administrator and the
Hurse.

The Hurse shall be paid at the rate of /5 of the salary at the
appropriate step on the non-degree galary schedule.

XVI1I - PERSCNAL PREEDOM

The personal 1ife of a teacher is not an appropriate concern or
attention of the Board except as it may affect the teacher in
properly performing his assigned functions during the workday.

XIX -~ TEACHER WORK YEAR

A committee, designated by the Assoclation, shall make recommenda-
tion to the Administrative Principal concerning the school calendar.
Changes in school calendar shall not be made pricr to consulting
this committee.

The calendar when developed shall become an addendum to this
eement, and shall appear as Schedule B. It provides for
185 working days for the teachers and 180 days for the pupils.



A. If any provision of this Apreement or any applicstion of
this Apreement to any employse or rroup of employses is
held to be contrary to law, then sush a provisien or spnlica-
tion shall not be deemed valid and subaisting, excent to the
extent permitted by law, but all othes provisions or soplias
tlona shall continue in full foree and effact,

e,

Bo Any individusl contract between the Bgard and an individual
feacher, heretofore or hereafter executed, shall be subjfect to
and consistent with the terms of this Apresment. If an in-
dividual contpact contains any lanpuage inconsistent with this
Agreement, this Apreement, durins its duration, shall be
ceontrolling.

XXI - INSURANCE PROTECTION

A. The Board will pay coverage for the employee, Blue Cross, Blue
Shield, and Rider J, up to $175.00.

B. An additional $60.00 will be paid toward spouse and ehild op
family coverage.

C. If the employee does not carry Blue Cross, Blue Shield and
Rider J coverage, the Board will pay an equal amount, bazed
on employee coverage, toward Washington National Tnsurance.

XXII - DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1972 and zhall
continue in effect until June 30, 1973.

In witness whereof the parties hereto have caused this Asresment to

be signed by their respective presidents, attested by their respective
secretaries, and their corporate seals to be placed herson, all on

the day and year first sbove written.

Waterford Township Education Waterford Township Board

Association of Education v

§§f§%€;7%ﬂéff (:ﬁ, 3 A . "yj’f/%éf‘f“aff€?05?~vf7>f
=/ %}Z%reaidéni , Prezident

P e o ,
By {Qiﬁfff/ 4g4§%?§1%'42azﬁ“ By A§ﬁéwﬂiﬂw 439%%w~mfv

Jecretary Secretary
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2.

Non
Degree

$ 7,100.00

7,400.00
7,700.00
£,000.00
8,300.00
§,600.00
8,900.00
9,200.00
9,500.00
9,800.00

10,100.00
106,400.00

SCHEDULE A

SALARY GUIDE

972 ~

Bachelor's

$ 7,500.00
7,800.00
8,100.00
8,400.00
8,700.00
9,050.00
3,400.00
9,750.00

10,150.00
10,500.00
10,900.00
11,300.00

1973

Bachelor
plus_ 30
$ 7,700.00
8,000.00
8,300.00
8,600,00
8,900.00
9,250.00
9,600.00
9,950.00
10,300.00
10,650.00
1i,050.00
11,450.00

lagter’s

$ 8,150.00
8,450.00
8,750.00
9,050.00
9,350.00
9,700.00

10,050.00
10,400.00
10,750.00
11,100.00
11,500.00
11,900.00

Additional $250.00 after 20 years in this Distriect



Sept. 1 Substitute Verkahop
4 Labor Day
5 Teachers' Workshop
6 Sehool Opens
Oet. & Columbus Day - Schoel Closed
23 Veterans' Day -~ School Closed
Nov. 2}
33 UJEA Convention - School Closed
6 In-Service day for Staff - School Closed
?} Eleetion Day - School Closed
23
243 Thanksgiving Recess
Dec. €5
to 29 Christmas Vacation
Jan., 2 School Reopens
i5 Human Relations Day, In-Service day for
Staff - School Closed
Peb. 19 Presidents' Day - School Closed
Apr., 16
to 20 Spring Vaeation
23 Easter londay - Sechool Closed
24 Sehool Reopens
May 28 Memorial Day ~ School Closed
June 15 Closing Date for Students
i9 Tentative Closing Day for Teachers
Humber of Days
ionth Students  Staff
September i8 19
Ootober 20 20
Hovember 16 17
December 16 16
January 21 22
February i9 15
Mareh 22 22
April 15 15
May 22 22

June E%%b mié
185



